LM7: Annual General Mandate 2015
On 20/04/2015, Lilama 7 Joint Stock Company announced Annual General Mandate 2015 as follows:

Article 1: Approve production-business result in 2014 and plan in 2015
a. Production-business result in 2014
Unit: VND billion

	No.
	Content
	Complete 2013
	Complete 2014
	 % complete 2014/2013
	Plan 2014
	Complete/Plan 2014

	1
	Capacity
	180,000
	240,000
	191,000
	106
	79,58

	2
	Revenue
	105,310
	170,000
	132,891
	126
	78,17

	3
	Profit before tax
	1,159
	    3,500
	539
	46,5
	15,4

	4
	Payment to State budget
	5,655
	   6,370
	8,323   
	147
	130,66

	5
	Investment value
	0
	   5,000
	0
	0
	0


b. Production-business plan 2015
	No.
	Item
	Unit
	Complete 2014
	Plan 2015
	Plan 2015 /Complete 2014

	1
	Total production-business value
	VND bil.
	191,000
	200,000
	104,71

	2
	Total revenue
	VND bil.
	132,891
	160,000
	120,40

	3
	Profit before tax
	VND bil.
	539
	2,000
	371,00

	4
	Payment to State budget
	VND bil.
	8,323
	5,700
	 68,48

	5
	Estimate dividend
	 %
	-
	2
	-

	6
	Average salary
	VND mil./person/month
	5
	5
	100

	7
	Investment
	VND bil.
	0
	10,000
	-


Article 2: Approve audited financial statement 2014
Article 3: Approve profit distribution in 2014
- Total charter capital:



VND 50,000 million

- Dividend/charter capital in 2014:

0 %/year

- Total planned payable dividend:

VND 0

- The profit distribution 2014
Unit: VND

	No.
	Content
	Unit
	Plan
	Note

	1
	Total profit after tax in 2014
	VND
	346,521,799
	

	2
	Offset of decrease of profit due to audit
	VND
	555,001,468
	

	3
	Remaining profit
	VND
	901,523,267
	

	4
	Extraction to funds
	
	
	

	
	Charter capital supplement fund
	VND
	-
	

	
	Financial reserve fund
	VND
	-
	

	
	Investment & development fund
	VND
	-
	

	
	Bonus & welfare fund
	VND
	-
	

	5
	Remaining profit to pay dividend
	VND
	-
	

	6
	Dividend payment
	 %
	0 %
	


Article 4: Approve report of Supervisory Board on the operation of the Company in 2014
Article 5: Authorize BOD to select the Auditor for the financial statement 2015
Article 6: Approve the change in personnel: 

- Mr. Nguyen Van Kin, Chair of BOD cum General Manager of Lilama 7 Joint Stock Company resigns from General Manager to focus on implementing the duties of the chair of BOD since 29/01/2015.
- Appoint Mr. To Minh Thuy – Master of Business Governance, Construction Engineer, the representative for the contributed capital of Lilama Corporation at Lilama 7 Joint Stock Company as General Manager of Lilama 7 Joint Stock Company to replace Mr. Nguyen Van Kien since 29/01/2015.
Article 7: Approve the remuneration for Board of Directors, Supervisory Board in 2014 and the plan for 2015
1. Salary, remuneration and allowances in 2014
The remuneration of BOD

	No.
	Directors
	Title
	Grade
	Remuneration

	1
	Nguyen Van Kien
	Chairman of BOD cum Deputy General Manager
	3
	3,150,000

	2
	Nguyen Hong Thai
	Director – Deputy General Manager
	2
	2,100,000

	3
	Tran Hai Son
	Director – Deputy General Manager
	2
	2,100,000

	4
	To Minh Thuy
	Director – Deputy General Manager
	2
	2,100,000

	5
	Nguyen Vinh
	Director – Manager of Dept. of Tech-Economy
	2
	2,100,000


The salary of Directors of BOD

	No.
	Director
	Title
	Salary/ person/ month

	1
	Nguyen Van Kien
	Chairman of BOD cum Deputy General Manager
	22,100,000

	2
	Nguyen Hong Thai
	Director – Deputy General Manager
	16,400,000

	3
	Tran Hai Son
	Director – Deputy General Manager
	16,400,000

	4
	To Minh Thuy
	Director – Deputy General Manager
	16,400,000

	5
	Nguyen Vinh
	Director – Manager of Dept. of Tech-Economy
	9,200,000


The remuneration for Supervisory Board & the secretary of BOD
	No.
	Director
	Title
	Grade
	Remuneration/ person/ month

	1
	Nguyen Manh Huong
	Head of SB
	2
	2,100,000

	2
	Tran Anh Duc
	Member
	1.5
	1,575,000

	3
	Tran Anh Dung
	Member
	1.5
	1,575,000

	4
	Nguyen Van Tuan
	Secretary of BOD
	1.5
	1,575,000


2. The plan Salary, remuneration of BOD, supervisory Board in 2015
The plan Salary, remuneration of BOD in 2015

	No.
	No.
	Director
	Title
	Salary/ person/ month
	Remuneration   

	1
	Nguyen Van Kien
	Chairman of BOD cum Deputy General Manager
	-
	24,000,000
	-

	2
	Nguyen Hong Thai
	Director – Deputy General Manager
	2
	-
	2,100,000

	3
	Tran Hai Son
	Director – Deputy General Manager
	2
	-
	2,100,000

	4
	To Minh Thuy
	Director – Deputy General Manager
	2
	-
	2,100,000

	5
	Nguyen Vinh
	Director – Manager of Dept. of Tech-Economy
	2
	-
	2,100,000


The plan Salary, remuneration of Supervisory Board & Secretary in 2015

	No.
	Director
	Title
	Grade
	Remuneration/ person/ month

	1
	Nguyen Manh Huong
	Head of SB
	2
	2,100,000

	2
	Tran Anh Duc
	Member
	1.5
	1,575,000

	3
	Tran Anh Dung
	Member
	1.5
	1,575,000

	4
	Nguyen Van Tuan
	Secretary of BOD
	1.5
	1,575,000


Article 8: Performance
Directors of BOD, Members of Supervisory Board, and Management Board of Lilama 7 Joint Stock Company take Responsibility to perform this annual general mandate.
This general mandate goes into effect on date of signature

